
Interested candidates should submit a Professional application, letter of interest, 

resume, three current letters of reference, copies of college transcripts, proof of HQT 

status and New Hampshire Certification to the Human Resources Coordinator as 

indicated.   

Internal candidates may fill out a Job Bid Form. 
5/15/17 

TEACHING OPPORTUNITY… 
 

The Human Resources Department would like to bring to your attention the 

following employment opportunity within the Milford School District.   

 
 

Board Certified Behavior Analyst 
 

Building Location: District Wide 

 

Send Applications to:  Linda Gadbois 

Director of Human Resources 

100 West Street  

Milford, NH 03055 

Position Available: 2017-2018 School Year 

 

 

The Milford School District is seeking a Board Certified Behavior 

Analyst to provide direct services and consultation to students, staff and 

parents in order to provide positive ways for working successfully with 

students who have difficulties conforming to acceptable behavior 

patterns; of developing and implementing behavior assessments and 

intervention plans; and of establishing and maintaining ongoing 

relationships with outside agencies serving District students and their 

families. 

 

The chosen candidate must have a master’s degree in related field and must 

hold Board Certified Behavior Analyst licensure.  

 

Application deadline: Open until filled 


